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Ofsted Grade descriptors for the quality of Personal Development, Behaviour and Welfare (PD,B&W)

	Outstanding:
		· Pupils are cofnident, self-assured learners. Their excellent attitudes to learning have a strong, positive impact on their progress. They are proud of their achievements and of their school.
· Pupils discuss and debate issues in a considered way, showing respect for others’ ideas and poins of view.
· Pupils understand how their education equips them with the behaviours and attitudes necessary for success in their next stage of education, training or employment and for their adult life.
· Pupisl value their education nad rarely miss a day at school. No groups of pupil are disadvantaged by low attendance. The attendance of pupils who have previously had exceptionally high rates of absence is rising quickly towards the national average.
· Pupils’ impeccable conduct reflects the school’s effective strategies to promote high standards of behaviour, pupils are self-disciplined. Incidences of low-level disruption are extremely rare.
· For individuals or groups with particular needs, there is sustained improvement in pupils’ behaviour. Where standards of behaviourwere already excellent, they have been maintained.
· Pupils work hard with the school to prevent all forms of bullying, including online bullying and prejudice-based bullying.
· Staff and pupils deal effectively with the very rare instances of bullying behaviour and/or use of derogatory or aggressive language.
· The school’s open culture actively promotes all aspects of pupils’ welfare. Pupils are safe and feel safe at all times. They understand how to keep themselves and others safe in differnet situations nad settings. They trust leaders to take rapid and appropriate action to resolve any concerns they have.
· Pupils can explain accurately and confidently how to keep themselves healthy. They make informed choices about healthy eating, fitness and their emotional and mental well-being. They have an age-appropriate understanding of healthy relationships and are confident in staying safe from abuse and exploitation.
· Pupils have an excellent understanding of how to stay safe online and of the dangers of inappropriate use of mobile technology and social networking sites.
· Pupils spiritual, moral, social and cultural development equips them to be thoughtful, caring and active citizens in school and in wider society.







	Good:
	· Pupils are confident and self-assured. They take pride in their work, their school and their appearance.
· Pupils’ attitudes to all aspects of their learning are consistently positive. These positive attitudes have a good impact on the progress they make.
· Pupils show respect for others’ ideas and views.
· Pupils are punctual and prepared for lessons. They bring the right equipment and are ready to learn.
· Pupisl value their education. Few are absent or persistently absent. No groups of pupils are disadvantaged by low attendance. The attendance of pupils who have previously had exceptionally high rates of absence is showing marked and sustained improvement. 
· Pupils conduct themselves well throughout the day, including at lunchtimes.
· The school is an orderly environment. Pupils respond quickly to instructions and requests from staff, allowing lessons to flow smoothly and without interruption. Low-level disruption is rare.
· Pupils’ good conduct reflect the school’s efforts to promote high standards. There are marked improvements in behaviour for individuals or groups with particular behavioural needs.
· Parents, staff and pupils have no well-founded concerns about personal development, behaviour and welfare.
· Teachers nad other adults are quick to tackle the rare use of derogatory or aggressive language and always challenge stereotyping.
· Teachers and other adults promote clear messages about the impact of bullying and prejudiced behaviour on pupils’ well-being. Pupils work well with the school to tackle and prevent the rare occrrences of bullying.
· The school’s open culture promotes lal aspects of pupils’ welfare. Pupils are safe and feel safe. They have opportunities to learn how to keep themselves safe. They enjoy learning about how to stay healthy and about emotional and mental health, safe and positive relationships and how to prevent misuse of technology. 
· Pupils’ spiritual, moral, social and cultural development ensures that they are prepared to be reflective about and responsible for their actions as good citizens. 
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	Pupil Questionnaire: Safety
Please read the statements below and circle a number for each one.
5 = very much	 	1 = not at all

I feel safe:
· in my lessons	                           1	2	3	4	5
· at play time	                           1	2	3	4	5
· when I play outside	                           1	2	3	4	5
· when I eat my lunch	             1	2	3	4	5
· at the start and end of the day       1	2	3	4	5

I can talk to an adult if I feel unsafe      
1	2	3	4	5

I know how to keep myself safe when using computers		
1	2	3	4	5


Year Group 	3	4	5	6
	Pupil Questionnaire: Safety
Please read the statements below and circle a number for each one.
5 = very much	 	1 = not at all

I feel safe:
· in my lessons	                           1	2	3	4	5
· at play time	                           1	2	3	4	5
· when I play outside	                           1	2	3	4	5
· when I eat my lunch	             1	2	3	4	5
· at the start and end of the day       1	2	3	4	5

I can talk to an adult if I feel unsafe      
1	2	3	4	5

I know how to keep myself safe when using computers		
1	2	3	4	5


Year Group 	3	4	5	6


	Other comments I’d like to make:





	Other comments I’d like to make:
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	Carried out by:
	On:

	Year 3: ____      Year 4:____      Year 5:____     Year 6: ____	
	Gender: Male: ____     Female: _____

	Possible Total Score:



	STATEMENT
	Total
	Previous Total
	Comments

	I feel safe in my lessons		
	
	
	·  
· 

	I feel safe at play time		
	
	
	 


	I feel safe at lunch time when I play outside
	
	
	·  
· 

	I feel safe at lunch time when I eat my lunch	
	
	
	· 

	I feel safe at the starts and ends of the day	
	
	
	·  
· 

	I can talk to an adult if I feel unsafe	
	
	
	·  
· 

	I know how to keep myself safe when using computers
	
	
	· 

	Other comments made:



	Actions Taken:

	Copies given to:
· Mrs Openshaw / Miss Perkins – E-Safety
· Miss Emery – Senior Midday Supervisor
· Miss Tysoe – PSHE Subject Leader
· Mrs Shipley – Safeguarding Governor
· Mr Openshaw – Chair of Governing Body 
· Mr Simon Telfer – Health and Safety Governor 
	Changes to school procedures: in light of Pupil Questionnaires
·  
·  
·  
·  
·  
· 
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	Carried out by:
	On:




	BEHAVIOUR
	Name of Child
	Reporting Staff
	Name of Child
	Reporting Staff

	Persistent (3 times) non-cooperation
	

	
	
	

	Physically aggressive behaviour
	

	
	
	

	Deliberate verbal abuse including foul and racist language directed at another
	

	
	
	

	Deliberate provocation.
	

	
	
	

	Other
	

	
	
	



SUMMARY
Children where a pattern appears to be forming:
	
	Child
	Action

	Non-cooperation
	
	

	Physical
	
	

	Verbal
	
	

	Provocation
	
	

	Other
	
	



Actions:
·  
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	Carried out by:
	On:

	Midday Supervisor Observed:

	Reason for Observation:



	FOCUS
	CRITERIA
	COMMENTS

	Health, Safety and Hygiene
	Is the member of staff following school procedures and guidelines (eg; Health and Safety, Food Hygiene, First Aid, Child Protection, Anti-Bullying Policy, Behaviour Policy?)
	

	Encourage behaviours and manage activities of pupils




	Does the member of staff demonstrate willingness and enjoyment of being with the children (both inside and outside), through their facial expressions, body language, tone of voice and general manner and conversation?
	

	
	Does the member of staff model and help to develop a ‘good atmosphere’, both inside and outside?
	

	
	Does the member of staff lead and engage in play activities with the children (both inside and outside); ensuring that all children can be involved; particularly those who seem to be on their own.
	

	
	Does the member of staff willingly help to develop children’ social skills; (such as turn taking and dealing with disputes) through direct involvement and modelling through their own facial expressions, body language, tone of voice and general manner and conversation?
	

	
	Does the member of staff take time to talk to individuals and groups of children – endeavouring to form a consistently supportive and friendly rapport with them?
	

	Teamwork and Culture
	Does the member of staff work well as part of the MSA Team – moving round to cover all areas, supporting each other etc?
	

	Successful Practice:
	Areas to Develop:








	Judgements against Midday Supervisor Standards
	Inadequate
	Requires Improvement
	Good
	Outstanding

	Encourage behaviours and manage activities of pupils
	
	
	
	

	Health, Safety and Hygiene
	
	
	
	

	Teamwork and Culture
	
	
	
	




	Observer Signature:
	Midday Supervisor Signature:
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	Carried out by:
	On:                                                                 At:

	Lesson Observed:
	Reason for Observation:



	Questions to consider:
· Did I follow all policies and procedures correctly? – particularly those pertaining to health and safety, food hygiene, safeguarding and positive behaviour management strategies.
· Did I work well as part of the MSA Team? – moving round to cover all areas, supporting each other etc.
· Did I demonstrate willingness and enjoyment of being with the children?  – through facial expressions, body language, tone of voice, general manner and conversation.
· Did I model and help to develop a ‘good atmosphere’?
· Did I help to develop children’s social skills (turn-taking, dealing with disputes, the art of conversation, high standards of behaviour etc) through diret involvement and modelling through my own facial expressions, body language, tone of voice, general manner and conversation?
· Did I take the time totalk to individuals and groups of children – endeavouring to form a consistently supportive and friendly rapport with them?
· How have your professional skills, knowledge and understanding  developed, since the last time you were observed?
· What personal pedagogical development are you currently working on? 
· What would you like to develop further?



If you had to rate yourself/your lesson according to the Ofsted Crtieria; and Miiday Supervisor Standards, where would you rate it and why?
	Judgements against Midday Supervisor Standards
	Inadequate
	Requires Improvement
	Good
	Outstanding

	Encourage behaviours and manage activities of pupils
	
	
	
	

	Health, Safety and Hygiene
	
	
	
	

	Teamwork and Culture
	
	
	
	





	Please use this space to write down any notes from your self-reflections, and bring it to the feedback session with your observer.



















	Agreed actions, as a result of the feedback session with the observer:
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	Carried out by:
	On:
	Break                     Lunch

	Staff on duty:

	Reason for Observation:



	FOCUS
	CRITERIA
	COMMENTS

	Staff
	Are staff able to see the whole play area? Are staff moving round or are they static?
	

	
	Are staff actively engaged with the children? Do they intervene where appropriate, to provide support to help children manage disagreements? Do they smile and laugh with the children?
	

	
	Are staff kind, non-judgemental, clear and consistent? Are children given clear guidelines for their behaviour/manner? Are children given incentives or rewards for good behaviour?
	

	Children
	Are children actively engaged in activities? Are they laughing, smiling, having fun?
	

	
	Are any children left on their own for long periods of time?
	

	
	Do the children manage disagreements themselves? Are they self-sufficient or do they rely on staff assistance?
	

	
	Are there plenty of activities to participate in or plenty of resources to use?
	

	
	Is there somewhere children can go, if they wish to be quiet?
	

	
	Are playground rules / expectations understood and followed?
	

	Successful Practice:
	Areas to Develop:
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